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AGREEMENT

This Amended Agreement entered into thisdhy of January 2008 between the SAN
DIEGO TRANSIT CORPORATION of San Diego, Californits assigns or successors, who are
referred to hereinafter as the "Corporation” and LOCAUQ@N 465 of San Diego California, of
the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERSkffiliated with the
AFL-CIO, who may be hereinafter referred to as the "dldénion,” covering all classifications
of employees listed in Article VI, Section 1.

WITNESSETH: That for the purpose of facilitating the gqedal adjustment of
differences that may arise from time to time, and pramgdharmony and efficiency to the end
that the Corporation, the Local Union and the general public mayally benefit, the parties
hereto contract and agree with each other as foll@usitt

ARTICLE |

A The Corporation is engaged in public service requiringimoous operation, and
it is agreed that recognition of such obligation of contirsugervice during the term of this
Agreement is imposed upon the Corporation and its emplogeebers of said Local Union. The
representatives of the Corporation will meet with the Bess Manager of the Union, and if
requested by either party, one or more of the employdbg idepartment affected in reference to
any grievance brought up by any employee hereunder.

B. The Corporation agrees that it will cooperate whih Local Union in its effort to
promote harmony and efficiency among all of the Corporatemjsloyees and to treat all
employees fairly and alike.

The Corporation and Union are committed to providing equpla@ment
opportunities for all applicants seeking employment, akagdior present employees.

All personnel policies will be administered without regardex, creed, color,
national origin, age, sexual orientatitnandicap (except as specifically exempted by a bona fide
occupational qualification), or obligation for servicegtie Armed Forces.

Both parties agree to comply with applicable laws partgito equal
employment and discrimination.

Words used in this Agreement in the masculine genddristialde the
feminine.

C. Assignability. This agreement shall be binding upon theessors and assigns
of the parties hereto, and no provisions, terms or oldigatiherein contained shall be affected,
modified, altered or changed in any respect whatsoevérebgonsolidation, merger, sale,
transfer or assignment of either party hereto, or atganodified, altered or changed in any
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respect whatsoever by any change of any kind of the ownersimpr@gement of either party
hereto, or by any change, geographical or otherwise, ilo¢h&on or place of business of either
party hereto.

All employees of the Corporation coming within the classifons covered by
this Agreement shall be required to share in the @osaintaining and operating the Union as
their bargaining agency, and shall be members thereof ingganding. All new employees
covered by this Agreement shall become members in good rsgasithe Union within thirty
(30) days of their employment. Part-time jobs that belorige bargaining unit shall be
performed by Union members. The Union hereby agreesnigabership shall not be refused
arbitrarily and that employees shall not be deprived of meshipeexcept for just cause.

D. The Corporation agrees to deduct from the pay of eangiioyee covered by the
terms of this Agreement, who authorizes in writing argntains such authorization with the
Corporation for such deductions, all Union initiationfe®d dues as may be established by the
Union against such members. The Corporation shall seroht deductions once each month to
the Financial Secretary of the Union.

E. The employer under this Agreement has the generala@tuynish each of his
employees employment and places of employment, free frasgmzed hazards causing, or
likely to cause, death or serious physical harm and tipdoger has the specific duty of
complying with safety and health standards proclaimedruhdeCalifornia Safety and Health
Act. The parties hereto agree that nothing in this &aent is intended or shall be used to
violate any municipal ordinance, state law or safeitpaards, or any other legal public
requirement, nor is it intended to allow public or personagdato continue to the detriment of
either the general public, the Company or any employee. Eagubysa has the duty to comply
with these safety and health standards, and all mégalations and orders issued pursuant to the
California Safety and Health Act which are applicabléis own actions and conduct.

F. The management of maintenance, including the tygdiad of equipment and
tools to be used, the number of employees, the maintenadiseipline and efficiency, the hire,
promotion, or transfer of shop men (in accordance wittraonprovisions) as is necessary, the
discharge or discipline for proper cause and in accoslath terms of this Agreement, are the
sole responsibilities of the Corporation, except thgteanployee discharged or disciplined shall
have recourse through the grievance and arbitration procedure

The Union, having a grievance under provisions of thieé&gent, shall have
recourse through the grievance and arbitration proceduremployee may be suspended or
discharged for being under the influence of alcoholic bevertigesise or sale of restricted
dangerous drugs or marijuana and its derivatives or mesaehile on Corporation property.

G. The Company hereby agrees to honor contribution deductioorization from
its employees who are Union members in the following form:

I hereby authorize the Company to deduct from my pay theo$tifty cents
($.50) a month and to forward that amount to the Intemnal Brotherhood of Electrical
Workers, AFL-CIO, Committee on Political Education, 112%deifith Street, N.W., Washington,
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D.C. 20005. This authorization is signed voluntarily anth whie understanding that the IBEW-
COPE will use the money to make political contributions an@mdipures in connection with
Federal, State and Local elections and that this teiym@uthorization is in response to a joint
fund raising effort by the IBEW and the AFL-CIO.

ARTICLE I

GENERAL WORKING RULES

Section A - Probationary Period:

A.1 Any applicant for employment entering service shall accepted or rejected
within one hundred and eighty (180) days after employee begirls providing the 180 day
period has not been interrupted by extended illness or lealesence. If there is an interruption
there will be an extension made to fulfill the one hundiglte (180) day requirement. When
applicant is not notified to the contrary within the tineted, it will be understood that employee
becomes an accepted employee.

No seniority shall be considered for an employee umilhas been with the
Company for six months, but after serving this period his sgnishall be computed from the
date on which he was hired. The Union will not accept ocga® a grievance involving the
termination of an employee as an unsatisfactory probation@ngdtine first six months of
employment.

A2 An employee promoted to a higher position or to anotlassification shall be
accepted or returned to his former position within ninety @9)s, and unless notified to the
contrary within the time stated, it will be understood tiets accepted in the new position. If he
misses work during his ninety (90) day probationary perfuatetwill be an extension to make up
any time missed. When an employee is returned to hmefoposition because of a lack of
qualifications, he shall be granted a hearing beforegtlevance committee and the foreman
involved. An employee who is returned to his former positanack of qualifications during
the ninety (90) day trial period shall take his former planethe seniority list, and shall be
disqualified from the opportunity of promotion to the sameitpm until six (6) months
following return to his former position, but he shall remaligible for any other opportunity for
promotion to a higher position or to another classification

Successful bidders for Servicer A jobs and below wallgoven a minimum of
fifteen (15) days' qualifying period at the bid classifion rate of pay. Where possible, existing
Mechanic A positions will be slotted in day work. Meaaic A’'s and Journeymen are equivalent
positions during shakeups. Classification seniority prewaiscking shifts.

A3 If an employee is left in a temporary appointmentafdotal of eight (8) months,
or accrues any combination of eight (8) months within aviev€l2) month period, he shall be
permanently rated in that pay grade. In the event tha tiropped back, he will return to his last
classification and former place on the seniority list.
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A4 Nothing detrimental to an employee shall be ententd personal records
without first being discussed with, and initialed by, &@mployee involved. Initialing indicates
that the employee has seen the entry. The employees slgilldn the opportunity to enter into
their record, in writing, any statement that is pertirte the case.

The Corporation shall call a recognized Shop Stewaltey tvant to interview
the employee and the outcome of said interview could ledd¢gplinary action.

A5 Any maintenance employee promoted into management awk 180 days in
which to return to the hourly ranks without loss in senioriBeyond 180 days from date of
promotion there will be no return to the bargaining unit.

A.6 Revocation or suspension of driver’'s license shall tdates just cause for
discipline up to and including termination, unless the Corperatiad Union mutually agree in
writing to grant a leave of absence for the employee covénegluration of the revocation or
suspension of the license. Maintenance employees mayonotwithout a valid Class B drivers
license and all of the necessary endorsements, absenptexe from state or federal law (e.qg.,
American with Disabilities Act).

Section B - Departmentalizatipn

B.1 The organization of the San Diego Transit Corporatioklaintenance
Department will be composed of seven (7) sections.

They are:

Paint and Body

Mechanical

Electronic, Electrical, Air Conditioning
Building Maintenance

Stores

Services and Cleaning

Revenue Department

@ *o a0 o

B.2 All lot dispatchers will be out of the Servicer A leve

B.3 Management has the discretion to assign work tofepshémployees as required
to meet the demands of bus maintenance and repair. Dephdfaiis will not prevent anyone
from performing a job they are trained and qualified toEtoployee may decline work if they
reasonably believe they are unqualified to perform compgtent

B.4 Existing job classifications will be mutually agreedy both parties.
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B.5 Shake-ups will be held once a year, in the month of Febhyasections. The
purpose of these shake-ups is to satisfy conditions of @rticlSection C.7. The IBEW will
assist in expediting the Shake-ups for assignments andoradais further agreed that workload
changes that require a change of shift will only batutsd after mutual agreement between the
parties. These shake-ups and workload changes shall beddppkection. Additional shake-ups
may be held upon mutual agreement of both parties to thisragr.

B.6 In the event of a vacancy within a section and tlaeeeno qualified bidders
within that section, the bid will then go Companywide; if there no qualified bidders, then the
Company will go to the street to hire.

B.7 Mechanic "C's" can perform any "C" job within thaimtenance department.

Mechanic "C's" may move laterally between sections dnthere is mutual
agreement between all parties.

Mechanic "C's" will not be required to purchase addél special tools for work
performed outside of their regular section.

B.8 Any union member while in the relief foreman positiah use no tools and do
no work on any vehicle.

B.9 All stock clerks currently making more than the taferof the January 1, 1991
pay structure will be red lined; however, they will stdteive annual increases until such time
they vacate their current position. Those employees withyears of service in the storeroom
may bid out.

There will be two relief shifts in the storeroom. $béwo positions can be used
for vacancies caused by sickness, vacations, industriadgy type of absence. They can be
moved no more than once in a three week period with less8tieours notice until such relief
positions can be filled. In emergency situations back up stdl be obtained from the
maintenance department. Employees who bid into therstorewill be required to work in the
storeroom for a minimum of two years.

Section C - Seniority

C.1 The Corporation agrees that seniority shall govenmaitters of lay-off and recall
provided that employees, in a higher classification subgetayt-off and being qualified, shall
have the privilege of displacing employees in lower ratedsiieastions with less seniority and
shall receive the rate of pay for that lower classiiocatPersons who are laid off due to lack of
work shall be recalled inversely in the order of lay-gfovided, however, that if any such
employee fails to reply within seven (7) days from théedhe Corporation mails him notice to
reply by registered mail, addressed to the last asldeswn to the Corporation, he shall lose his
right to be recalled hereunder. Copy of said notice lietmailed to the Union.
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C.2 Promotions in all classifications shall be basedjualifications and SDTC work
history. If two or more employees meet the above standaetsority shall prevail. Any
employee on probation due to disciplinary action shall eoalbbwed to bid a promotion until
successfully completing his probationary period.

If no employee bidding has sufficient qualifications and @hithe Corporation may hire from
outside. The Corporation shall determine qualifications amitity, subject to the grievance
procedure.

C.3 Promotions to mechanic positions shall be grabhssked on the terms of the
SDTC current training program until the Joint Apprenticeshipgfam is operational. Servicer
Bs and Servicers A will be required to pass the B&g&ills requirements to be considered for
promotion to mechanic positions.

C4 Each employee will be evaluated at least ory@arfor overall performance.

C.5 The Union and the Company will support a questionnairenitidie circulated
to all maintenance employees who will list all previousmemance training and experience.
(Each employee will be responsible for updating such méion from time to time).

C.6 Union reserves the right to grieve qualificationda#h by the Company in any
classification the Union deems necessary.

C.7 The opportunity to relieve in a higher classificatehall be considered as a
promotion and be subject to seniority rules.

C.8 Names of all employees covered by this Agreemestiegt leaving service or
changing classification shall be forwarded to the Uniowriting not less frequently than once a
month.

C9 Should any change in the transportation policy of thpdation jeopardize the
jobs of employees, these persons shall be given prefetemead employment in other
departments covered by this Agreement.

C.10 No seniority shall be considered until an empldgeebeen with the Corporation
one hundred eighty (180) days or as adjusted under ArticBedtion A.1, but after this period
his seniority shall be computed from his hiring date.

C.11 When a permanent vacancy occurs in a more des#fafilesenior men working
under the same classification shall have the right tedith vacancies.

C.12 In the event of a lay-off for lack of work, employesth the least Corporation
seniority shall be laid off, provided that employees ghbr rated classifications subject to lay-
off, and being qualified, shall have the privilege of displgcemployees in a lower rated
classification with less seniority, and shall recaherate of pay for that lower classification.
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C.13

Employee's seniority shall be terminated by:

Quitting
Discharge

Six (6) consecutive months of unemployment except in caseskokess
or accident, in which case the employee's seniority magxtended up
to six (6) additional months by mutual consent. If, at the ef the
second six (6) months, the employee is still unable to rétuwork his
seniority may be extended an additional six (6) months lguanh
consent.

C.14  Application of seniority

Classification seniority shall prevail regarding promotioas,stated in
Article I, Section C.2.

Companywide seniority shall prevail commensurate with Artitle
Section C - Seniority.

We do not recognize seniority gained in a non-bid advance.

In establishing a man's classification seniority dateaa reduced in rate
through no fault of his should, when promoted to his previouspaed
classification, accrue seniority from the date of thginal advancement.
No consideration will be given when the reduction in rates Vi@
voluntary or disciplinary reasons.

The Corporation will maintain and forward to the Union wpdated
seniority list on a quarterly basis.

In determining the date of seniority of two or more emeés, who were
hired on the same day, the date of application will be its¢ fie-
breaking factor. If that day should be the same, diginzal order will
be the second and final tie-breaking factor.

Revenue Processors will accrue seniority in the Ser#iagassification
such that when competing for qualified openings the aggeetime
served, as a Revenue Processor and/or Servicer, @iHipr
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Section D - Promotions, Transfers and Temporary Meiea Within A Section:

D.1 Permanent Vacancy: When new positions are createdcancies other than
temporary vacancies occur which will last for morarttthirty (30) working days, except for
mutually-agreed to special projects, such positions wilptsted for bid for three (3) working
days. The posting will reflect job, title, shift and digis Determination of promotion will be
based on the provisions as outlined in Article 1l, Sectiop. CIf two (2) or more bidders are
qualified, seniority shall prevail. The Company willriigh the Union with a list of all bidders on
all jobs. The Company will post on the Company bulletin @®dahe name of the successful
bidder. If no qualified employees bid from a section or CompanywhdeCompany may fill the
position with a qualified employee from the outside.

D.2  Temporary Vacancy: When a temporary vacancy secgéura section due to
unscheduled absence or vacation, termination, sicknegs,déabsence or waiting for the results
of a permanent bid, the Company may at its own discretiopaearily fill the position with
senior qualified person in that section. Should the job beqmenmanent, the provision of the
Permanent Vacancy Clause shall prevail. If an empleyée work in a higher classification
because of a temporary vacancy, he shall be paid atthefrpay for the higher classification.

D.3 Lateral Transfers: When a permanent vacancy ocuitisin a specific
classification in a section, the qualified employee wilbebally polled on seniority basis within
that classification. Following verbal polling, the openigfj In the classification will be posted
for bid according to the provisions of permanent vacancy bidding

D.4 A man shall not be required to exercise his sigpidout shall not sacrifice any
future rights to bid on vacancies through failure to do so.

Section E - Leave of Absence:

E.1 Employees covered by this Agreement may be grartsa of absence limited
to thirty (30) days in any year without loss of seniontiaen such leave can be arranged without
adversely affecting the Corporation's efficiency or ofiegecosts, and can request a longer leave
of absence by submitting the request in writing to thenetd Manager or designated
representative.

E.2 Any employee, who accepts gainful employment while amneleof absence,
terminates his employment with the Corporation. All exgs for leave of absence shall be made
in writing. The conditions under which an employee will bstored to employment on the
termination of leave of absence shall be clearly stayeithe Corporation in conjunction with the
granting of leave of absence. If an employee fails trmatnmediately upon the expiration of a
leave of absence without good cause and notification to the @&tqo he will thereby forfeit
the leave of absence and terminate his employment with tip@@ton.

E.3 Any employees selected for office in the Local Uniehich requires part or all
of his time shall not lose his seniority with the Corpiora It is understood that not more than
two (2) employees at any time will be granted leavebskace to accept such positions with the
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Union. Such leave shall be granted for one year at g Sowh limitation being dependent on
technological changes affecting the employee's job.

E.4 Employees on FMLA must exhaust their accrued siclelead then vacation
before being able to take FML without pay.

Section F - Bulletin Boards:

F.1 The Corporation will maintain bulletin boards @hdse boards may be used by
the Union for posting officially signed Union bulletins of anAmolitical nature. Union politics
excepted, copies of such bulletins will be furnishedéoQorporation at time of posting.

Section G - Relief Within a Section:

G.1  When the conditions of the work require, men or srevay be transferred to
special shifts at straight time rates for eight (8) hmeniods other than specified, when such shift
will continue for five (5) or more consecutive workdays.

G.2 In providing for emergency relief for shift men (&, example, in case of
illness), other men from either rotating or regulartsh{ind not necessarily working the same
schedule of hours as the man relieved) may be transtertbe relief duty and shall receive at
least twelve (12) hours' notice of the impending transféneaelief duty, and are not required to
work in excess of their normal weekly average hours. They deadive no less than five (5)
days' pay in a seven (7) day period.

G.3 On a shift scheduled change, the employee shadiviea sixteen (16) hours'
notice of such change. In the absence of such noticentpleyee shall receive a minimum of
four (4) hours' pay. If shift scheduled change is for leas flve (5) days, he shall receive the
overtime rate of time and one-half.

G.4  Any employee relieving in a higher classification Isfedeive the pay for such
classification during the period of such relief.

G.5  When an employee is transferred to any positiorhinohwhe has had no previous
experience, he shall be given a reasonable break-in peribdawitexperienced man in that
position, without an increase in pay for such break-in period

G.6  The overtime rates specified above in Section G sbalapply to regularly
scheduled relief men.

Section H - Overtime:

H.1  All work performed outside of the regular working hoass set forth in this
Agreement, and when eight (8) hours of work has been pggtbon a working day, shall be paid
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for at the overtime rate of time and one-half, except dbable time shall be paid for all work
performed in excess of twelve (12) consecutive hours of work.

H.2  All employees shall be paid for all time worked beit scheduled day off at the
rate of time and one-half, except as hereinafter provided.

H.3  All work performed in excess of forty (40) hours peeek, exclusive of
overtime, shall be paid for at the rate of time and onk-lpabvided, however, that such
employee has worked all scheduled work in that pay pé8odday through Saturday) excepting
legitimate absences due to death in family.

H.4 In case an employee is called out after his regulating time, he shall be paid
at the rate of time and one-half for the first four (4yitsoand double time thereafter, and in no
case shall he receive less than two hours and fortytesr(2:40) at the rate of time and one-half.

All Saturday work performed by an employee outsifibi® normal shift hours
will be paid at time and one-half for the first four (4uhs and double time thereafter.

H.5 Employees called for duty four (4) hours or more betfoeebeginning of regular
working hours or regular shift hour shall be paid at thetowe rate (excepting intermission for
meals).

The employee will be paid prior to his reporting timetyh{30) minutes at time
and one-half, and if he does not work into a regulat,shé will receive an extra fifteen (15)
minutes at time and one-half after his quitting timehdfworks into his regular shift, he will only
receive the thirty (30) minutes prior time at time and orie-ha

H.6 Employees called for duty less than four (4) hours befoeebeginning of
regular working hours or shift hour shall be paid one andhaifetime rate (except intermission
for meals) from the time they report for work until theginning of their regular working hour or
shift hours. Regular working hours or shift hours followshgll be at straight time rate.

H.7 No employees covered by this Agreement shall balized by being required to
take time off in exchange for overtime worked.

H. 8 Overtime shall be divided as equally as is prdaaiécamong those qualified and
available in each classification. It shall be offefesdt to employees who normally work that
schedule (e.g., days, swing, etc.).

H.9  The Corporation shall keep a current overtime lisaffloanaintenance employees.
This list shall be forwarded to the Union in writingedst once a month.

H.10 Employees will be paid biweekly effective January 1, 2@%ors caused by the
Company will be corrected within two working days.
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Section | - Holidays:

1.1 Each employee covered by this Agreement who does notamoitke following
holidays shall receive eight (8) hours straight time pay:

New Year's Day

President's Day

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Christmas Day

Martin Luther King Birthday OR Cesar Chavez Day**
Four (4) Floating Holidays++

** Effective January 1, 2005, employees will be given the optibhonoring M.L. King or C.
Chavez. They must make their decision by Janu8gf Bach year and inform their supervisor of
the preferred day off.

++ As to day workers, the four (4) floating holidays trdoe taken by not more than 75%
per classification requesting (by seniority) the saae af, to be bid in December of each year.
The employee will notify his immediate supervisor astdave (5) days in advance of his or her
floating holidays.

++ Management has the option of allowing an employee tofkpiing holidays into half
days based on operational needs.

Employees hired after January 1, 1990 will not be entittethave four (4)
floating holidays until completion of their probationaryipd. At that time, the Company will
have the option of four (4) days pay or the days off. Jgnisathe benchmark for earning
floaters.

As for day workers, when one of these holidays falls ond8y, the Monday
following shall be the holiday; when one of these holidays faillSaturday, the Friday before
shall be the holiday.

Shift workers will be allowed holidays by a rotatirgn®rity process, selected
five (5) days in advance of the holiday, provided it does not adleaffect the operating of the
Maintenance Department.

1.2 If an employee is required to work on a holiday, hallsbe paid for the first
eight (8) hours at the straight time rate and double tinteaahalf thereafter, in addition to his
holiday pay.
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1.3 Employees who are off on a holiday due to sickness odemdcshall not be
charged a day of sick leave for that day but will needioliday pay.

1.4 When a recognized holiday falls on an employee's diayhefshall have the
option of taking the holiday on the day before or the dapieiig his day off providing that the
corporation does not end up in an overtime situation.

1.5 In order to qualify for the holiday pay provided by thext®n, the employee
must complete his assignments on his last workday precedlintys first scheduled workday
following, a holiday as well as on the holiday itselfafjuired to work on the holiday.

Section J - Vacations:

J.1 a. Employees hired prior to April 9, 2009 shall be edtite annual
vacations as follows:

After 1 year's service -

One (1) week (40 hours)
After 2 years' service -

Two (2) weeks (80 hours)
After 5 years' service -

Three (3) weeks (120 hours)
After 10 years' service -

Four (4) weeks (160 hours)
After 15 years' service -

Five (5) weeks (200 hours)
After 30 years' service -

Six (6) weeks (240 hours)

b. Employees hired on or after April 9, 2009 shall be entittednnual
vacations as follows:

After 1 year's service -

One (1) week (40 hours)
After 2 years' service -

Two (2) weeks (80 hours)
After 5 years' service -

Three (3) weeks (120 hours)
After 10 years' service -

Four (4) weeks (160 hours)

J.2 All vacation pay will be at the employee's straighe rate, computed on the
basis of forty (40) hours per week.
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J.3 Annual vacation periods shall commence the first vieedach May, with the
final vacation period ending on the last week in each April.

J.4 An employee who, by reason of illness, injury, leavabsence, suspension and
other unexcused absence, is absent from his/her dutiegtio(@) days or less during the year's
service will be entitled to a full vacation. Any empleyabsent from 61 to 120 days will receive
one half of their regular vacation. Any employee absent ©26rdays will not receive any
vacation. Employees absent because of injury sustained evhdety will not be subject to this
provision.

J.5 The annual bidding of vacations for the year shaldseed between February 1
and the first Monday in March and shall be bid by groupsost centers in the section listed in
the Maintenance Department and according to the Companytéviance seniority. Bid boards
will be provided per shift by department in each sectionwitidbe posted in the employees'
respective work areas.

The Company agrees to a 10% increase in full vacateards above the
minimum requirement. Plus, review by Union for errors.

Bidding will begin the first Monday in March, and the raenof employees will
be divided by the number of working days ending April,18nd bidding dates will be posted
February I. Senior men will bid in the a.m. Employees failingotd on the assigned day will
be passed over. They will bid the next day, with the exaejoti unscheduled absence.

Vacation periods that are canceled after the oridiithfor any reason shall be
posted for one (1) week and bid by seniority or untildilley senior men.

Employees in their milestone year will be credited whbirt extra week of
vacation, which may be taken any time during their milesy@®e following normal vacation
bidding. However, should the employee terminate for aayam prior to reaching the milestone,
the Corporation has the right to recoup from his final paglcineoney paid for any milestone
time taken prior to a milestone anniversary date.

J.6 The Corporation reserves the right to determineuhdar of vacation
assignments available for each weekly period and willigeoas many vacation periods as
possible during non-school weeks. Employees will bid vacabgrgoups of Cost Center within
the Maintenance department and according to Company Mairgerseniority.

Apprentices will have a separate vacation board.

Journeymen will be on the same vacation board as MechA&anic

Bid boards will be posted in the employees' respectoré areas.
Mechanical - Days
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Mechanical - Nights

Air Conditioning Electrical, Electronic
Paint and Body

Stores

Service and Cleaning - Days

Service and Cleaning - Nights
Building Maintenance

Revenue

Training

J.7 Employees may receive their vacation pay prior to comomg their vacation,
provided their request for such pay is made no later than 8x20véonday, one week preceding
the start of their vacation.

J.8 If a recognized holiday falls during an employee’s vacatie shall have the
option of taking the holiday on the day before or the day d&igervacation or the option of
receiving pay in lieu of the day off. The option must be nieveée(5) days prior to vacation time.

J.9 If an employee, while on vacation, becomes illnjured and such illness or
injury lasts for a period of five (5) days or more, saiptoyee shall upon request be transferred
from vacation to sick leave for the period of disability topthe amount of sick leave he has
available.

J.10 Employees reaching their retirement date shall repeivated vacation pay.

J.11  In all prorated cases, the vacation pay shall be @ighiw1/12) of normal
vacation pay for each month or major fraction thereake® during the vacation year.

J.12  An employee laid off due to reduction of force Istedeive prorated vacation
pay.

J.13  An employee given military leave shall receive pedratication pay.

J.14  Upon the death of an employee, the designated benetaid/or estate of said
employee shall receive said employee's total earnedivagay due.

J.15  Any employee after one (1) year of service, wikbttled to one-twelfth (1/12)
of his normal vacation for each month (or major fractivereof) of service between the date of
his employment and the beginning of the fiscal vacation yeay. etnployee who has less than a
normal week's vacation earned as of the starting date ghtdation year will be paid in cash for
his prorated adjustment after the completion of one (1)gfesarvice.
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J.16  If an employee requests time off, in addition sodniher vacation, such request
shall be granted at the employee’'s expense, provided tihat sole discretion of the Corporation
it does not inconvenience the operation or increases thetiogeeapense of the Corporation.
Such extended vacation shall not exceed the employee's awcation allowance.

J. 17 In case of emergency and/or for good and sufficiesbmesn employee in good
standing with five (5) or more years service can reguee off up to one (1) week per year to be
charged to vacation time.

Section K - Sick Leave:

K.1 a. Employees hired prior to April 9, 2009 shall be katito the following sick
leave with pay:

After 1 year's service -

Five (5) days per year
After 2 years' service -

Six (6) days per year
After 3 years' service -

Seven (7) days per year
After 4 years' service -

Eight (8) days per year
After 5 years' service

Nine (9) days per year
After 6 years' service -

Ten (10) days per year
After 7 years' service -

Twelve (12) days per year
And each year thereafter, until after 20 years' servic

Fifteen (15) days per year.

b. Employees hired on or after April 9, 2009 shall be entitietie following
sick leave with pay:

After 1 year's service -

Four (4) days per year
After 2 years' service -

Five (5) days per year
After 3 years' service -

Six (6) days per year
After 4 years' service -

Seven (7) days per year
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K.2 Employees may accumulate up to a maximum of one hufiified150) sick
leave days. Any days accumulated in excess of 150, emplayeeeadeem any hours not used at
50%, paid on a yearly basis, within three weeks of theuatcr

Used days of sick leave will be deducted from thel tatc@umulation when
transferred on the anniversary date. The Corporatidhkstep accurate sick leave records, and
at the request of the employee, he shall have the righspect his sick leave record.

K.3 Eight (8) hours at the straight time rate shalttwesidered a day in figuring sick
benefits.

K.4  Years of service shall be calculated from and afteemployee's date of
employment in consecutive periods thereafter of twelve{d23ecutive months. If within any
of said consecutive twelve (12) month periods said emplayisatd work in the aggregate of two
hundred and ten (210) days within said twelve months petiskiall not be deemed a year of
service for the purpose of this section. For the purposengpating service under this clause,
working time lost not in excess of sixty (60) days dusi¢kness, injury, military leave or official
Union business shall be considered days of work.

K.5 Sick benefits shall only be paid for those schetldie/s which an employee
would have worked had the disability or illness not ocaljrpeovided notification of such
absence has been reported to the foreman before thediateuld have reported to work, except
for bona fide emergency. In addition, up to one-half of thewarnof sick time an employee earns
in a year may be used by the employee when he or shetnemdse for an ill family member or
accompany the family member to a doctor’s appointmemttHi®purpose, “family member”
means the employee’s spouse, parent, child, domestic pasragfined by law, or child of a
domestic partner (“Child” means a biological, fosteradopted child, a stepchild, a legal ward, a
child of a domestic partner, or a child of a personditey in loco parentis. “Parent” means a
biological, foster, or adoptive parent, a stepparent,gal lguardian.). Use of sick leave for
family care is subject to the same terms and conditioasesapplicable to use of this benefit for
the employee’s own illness.

K.6 Employee shall not be entitled to sick benefit alloegawhen sickness or injury
is due to the employee's willful intention to injure betf or another, intoxication or the use of
non-prescribed drugs.

K.7 The Corporation has reserved the right at all tirmefetermine whether or not
the time lost by an employee is the result of a bona f@ess or injury.

K.8  The Corporation may require proof of illness infitren of a note from the
attending physician, providing the employee has been absenpéoiod of five (5) working
days.
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K.9 Sick benefits will be paid for a fraction of ayd&mployees returning from sick,
accident, or other unscheduled absence must give atildasng16) hours' notice. This is to
eliminate the possibility of two men reporting for wank the same job.

K.10 If an employee is injured while on duty, resultingoss| of time, he shall suffer
no loss of pay on the day the injury occurs.

Nothing in this section shall prohibit an employeeligible, from using his/her
accrued sick leave to make up the difference between Wokempensation temporary
disability benefits and eight (8) hours of pay for each sdieedvorkday lost.

K.11 Sick leave may be drawn for the purpose of doctaviappents when
appointments must be made during the employee's normal working; ho

Corporation sick benefits may be integrated witheStizggability payments, to
bring the employee's weekly benefits up to eight (8) hours' payly

K.12 Upon proof of death, a regular employee may, wittagipggoval of his
department head, be granted up to four days paid bereavieanemtwhen such absence is
occasioned by the death of a member of the employee's imimé&thaily. Immediate family
means: (1) Spouse, (2) Son or daughter, (3) parent, (#)dBrar sister, or (5) Mother-in-law or
father-in-law. Bereavement pay must be requested vatienweek following the date of the
funeral.

While the death of a grandparent does not qualify for keneant leave,
employees may use up to four days of sick leave or wactttiattend the funeral.

K.13 Retiring employees shall be paid in cash for unusédesve at the time of
retirement. The maximum number of days shall notexeetotal of one hundred and thirty-five
(135).

K.14 Employees who are required by law to serve on awillysuffer no loss in
regular pay because of absence from work, provided they tethié Corporation the
compensation received for such jury duty. Corporation paytise rate received on the workday
immediately prior to such jury duty. It is further providedt the employee must inform the
Corporation immediately of the date he has been ordemepaot for the eligibility interview
and/or jury duty.

Section L - Lunch Periods:

L.1 Eight (8) hours shall constitute the regular work fdeeymen working night
shifts, within which time a meal period not exceedingyhi30) minutes shall be allowed,
provided that employees may be called, if necessarpasohtere shall be no interruption of
work. If an employee's lunch is interrupted by an emengealt, he shall be allowed to
complete his lunch when the emergency is over.
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L.2 Shift men working on Saturday and Sunday day shétl also receive the lunch
period conditions of Paragraph L.1.

L.3 The regular lunch period of any man or crew magitieer advanced or delayed
one (1) hour where required by necessity, under which ciremess$ no extra pay will be given.
Should the lunch period be advanced or delayed more tie(ilphour, an extra half-hour's pay
shall be allowed at the regular rate.

Section M - Shop Stewards:

M.1  The Union shall be represented by one shop stewasdébr department and one
steward on each shift for the departments that workssh8tewards shall be selected in such
manner as the Union may determine. The Union shall rib&fyCorporation of the names of
stewards thus selected who are authorized to reprigseeimployees and shall notify the
employer of any changes in the personnel of the stewaitusemployer shall notify the Union
of its representatives authorized to handle and seljilistanents for it. All notification shall be in
writing.

M.2  Stewards shall be entitled to enter into onam on the premises after or before
their regular shifts with the permission of the supervisorsuch other person as the employer
may designate. Such permission shall be granted whersaegés perform their duties as
defined herein.

M.3 A steward may, upon application to his supervisdo@man, be permitted to
leave his work during working hours for reasonable periodsertimorm the following duties:

a. To present to a supervisor or foreman a request fostadent or dispute
which he has been requested by an employee or group of eeploye
present to such supervisor or foreman for adjustment.

b. To investigate any such request for adjustment or digmtieat such
adjustment or dispute can be properly presented to the ssgrepviforeman.

c. To attend any meetings with representatives of Managenient such
meetings are necessary to present any such adjustni@spuate.

M.4  When the presence of a steward is desired by alogeapfor the presentation of
an adjustment, the employee may request his supervisareanda to send for his steward and
the supervisor or foreman shall send for the stewaso@s as possible.

M.5  When a steward, in the fulfillment of his duties$ forth herein, enters an area
supervised by a supervisor other than his own, the stewaltdetify the supervisor or foreman
of that department of his presence and the nature of his ssisirerein.
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M.6  Each steward shall report to his supervisor omfiarethe time of leaving his
work to perform the duties set forth herein, and tme tof his return to work upon completion of
those duties.

M.7  The employer agrees that stewards shall not be hohdmyerced, restrained or
interfered with in the performance of their dutiesnoinvestigating and presenting adjustments or
disputes as provided in this article. The Union understandagieés that each steward is
employed to perform full-time work for the employer ahdtthe will not leave his work during
hours except to perform his duties under the Agreemers.futther understood and agreed by
the parties hereto that each will cooperate with therdn reducing to a minimum the actual time
spent by the stewards in the performance of their duties.

M.8  The Union's Business Agent or other Union represeetahiall be permitted by
the Corporation to transact any Union business on the preafigies Corporation, but at no time
or in any way to interrupt or delay the employees at work.

M.9  Itis the purpose of the Grievance committee to désmedters pertaining to the
administration of our labor contract, and any other ensiiih the interests of the Corporation and
the Union.

Section N - Health and Welfare:

N.1 Employer contribution to the Health and Welfare Fundd bleabased on 2080
hours per year for active employees, including those on Workarspensation or other job-
protected leaves.

3/1/08 4/9/09 3/1/10
$4.69 $4.74 $4.91

N.2 Employees' insurance shall become effective on tteofithe month following
completion of ninety (90) days of employment.

N.3  When an employee retires, he shall have the optioomferting his insurance to
personal coverage at his own expense with the insuranaeer carr

N.4 Management will support changing the renewal date &thhmsurance to April
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Section O - Death Benefits:

0.1 The Corporation will pay death benefits to the berzafes of employees who
have been continuously in its employ for one (1) year aepand are so employed at the time of
death.

0.2 Death benefits will also be paid to the benefiesaof former employees who are
receiving retirement pensions at the time of death.

0.3 Beneficiary for benefits under this section shalhdéollows:

A. Employee's spouse
B. Employee's dependent children

If there are no spouse or dependent children, the deagfittehall be paid to the
designated beneficiary of said employee. If the employe@bi@pouse, dependent children or
designated beneficiary, no payment shall be made unless mtdoidey state or federal law. In
the event there are no beneficiaries, the Corporatiorewplénd an amount not to exceed $500.00
on account of funeral expenses for the deceased. Irotaseemployee's death before retirement,
his/her spouse or dependent children will receive paymealifonused sick leave as allotted in
Article I, Section K.1.

0.4 In the case of employees, the death benefit shaldoeding to the schedule of
continuous service:

One year but less than two years $2,800.00
Two years but less than three years $3,200.00
Three years but less than four years $3,600.00

Four years but less than five years $4,000.00
Five years but less than six years $4,400.00
Six years but less than seven years $4,800.00

Seven years but less than eight years  $5,200.00
Eight years but less than nine years $5,600.00
Nine years and over $6,000.00

0.5 In the case of pensioners, the death benefit shalL[10.00, except that in
cases where there are no dependents it shall be $500.00 fad fexpEnses.

0.6 Death benefits may be paid in a lump sum or in installsnover such period of
time as in the judgment of the Board of Directors or camesmiwill provide the greatest help to
the beneficiary.
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0.7 If the Corporation shall be required, under the provisibrihe California
Worker's Compensation Insurance and Safety Act, or ungesiamilar act or statute, to pay any
death benefit on account of the death of any employee, theleath benefit shall be payable
hereunder unless the amount provided hereunder shall exceed ahat atetermined to be
payable under such act or statute, in which event the Gaimomwill pay the difference as soon
as the amount payable under such act or statute has }edbyithe proper authority.

Section P - Bus Passes:

P.1 The Corporation shall provide employees, their spousesegalty dependent
children under nineteen (19) years of age who are living Wwitetnployee annual system passes.
The Corporation shall also provide retired employees lagid $pouses with annual system passes
for the remainder of their lives. Dependents' lost pasgebe replaced within thirty (30) days
after reported lost. A replacement pass will cost $10.00.

Abuse of Corporation pass policy will result in loss ofggheilege, discipline or
discharge.

Section Q - Uniforms:

Q.1 Corporation to pay entire cost for uniforms and thendering. Employees are
responsible for uniforms issued to them. A receipt wilisBaed to employees for all uniforms
checked out, and the employee will be responsible for reiyithe amount listed on the receipt.

Uniforms will be given to Servicers after they pass ptioba They may wear
“loaner” uniforms during this period. Loaner uniforms will c@m the full range of sizes.

Q.2 The Corporation will provide latex powdered and latex flleves to employees.

Section R - Coffee Breaks:

R.1 The Corporation shall provide two (2) ten (10) minoféee breaks on each
shift.

Section S - DMV Certification:

S.1 If an employee chooses to obtain his/her biannual DMéntdication physical
examination from a physician who is not a Corporation-sgetghysician, and the cost of that
examination exceeds the highest cost charged by the Cogpesatecified physicians for such
examination, the employee shall be responsible for théi@uiali cost.

S.2 Servicers will receive training for a commerciael’s license after they
complete probation, but before the conclusion of their secarofemployment. If they cannot
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pass the test after two attempts, they will be tertathalf a Servicer has not been offered
training for a CDL, they will not be precluded from promotapportunities.

ARTICLE il

WORKDAY FOR DAY WORKERS

Section A:

Al The workday for these men shall be eight (8) consexutiours per day,
exclusive of meal period, between the hours of 6:00 a.m. &dpBm. Day workers receive a
1/2 hour unpaid lunch.

Section B:

B.1 The workweek for these men shall be five (5) consexugkhys, Monday through
Friday.

ARTICLE IV

WORKDAY FOR SHIFT WORKERS

Section A:

Al The workday for these men shall be eight (8) conserutiours per day,
including meal period. Shift workers receive a 1/2-haid punch.

Section B:

B.1 The workweek for these men shall be five (5) consexdtys, Sunday through
Saturday.

ARTICLE V

GRIEVANCE AND ARBITRATION PROCEDURE

Section A - General:

Al The parties hereto agree that all matters relatndpours, wages, seniority,
promotions, discriminations, layoffs not in accordance wsithiority, and compulsory transfer
from one department to another will be administered througftld V. All disputes and
grievances of any kind between the parties shall ongetited through the following methods:
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a. The Union and an employee shall have the right tempremmplaints or
grievances to the Corporation regarding the alleged vialatiointerpretation of any of the
written terms or provisions of this Agreement.

b. To facilitate the prompt handling of complaints oregances, each party
hereto agrees to furnish the other party with all writtdformation in its possession regarding
any such dispute which is material to a full understandingeo$tibject matter. All disputes shall
be settled in accordance with the following grievanceaabdration process.

c. No employee shall be discharged or disciplined withastt cause. Any
employee who has been discharged, if he so requesi,bshgranted an interview with his
steward, a member of the Executive Board Committed¢hmr dJnion representative before he is
required to leave. If a written grievance concerningléisge has not been filed with the
Corporation within ten (10) working days, not including the dagischarge, it shall be forever
barred from this Article or any part of this Agreement

d. All grievances will be filed on a form suppliegithe Union.

e. The Corporation will pay one aggrieved employee foe spent during the
regular working hours when presenting a grievance.

Section B - Grievance Procedure:

A grievance or dispute shall be adjusted accordiniggdallowing procedure.
B.1 An employee may not file a grievance without Union aygir

B.2  Any grievance or dispute shall be presented tdépartment head or their
representative in writing, for adjustment not more tiiféeen (15) days from the date that any
affected employee represented by the Union either knevasomably should have known, of the
conduct, event or action which is alleged to have violdtsdAgreement. In the case of
discipline, the fifteen (15) day period runs from the datdJien receives final notice of
management’s decision to issue discipline. The writteavgrce shall contain a statement of all
facts relevant to the grievance, an identificatiothefcontract section(s) allegedly violated, and
the remedy sought. The department head shall render a decighenmatter within ten (10) days
from the date the grievance or dispute was presentbe &ntployer.

B. 3 If the decision of the department head or the employepigsentative is not
satisfactory, it may be appealed to the Director ainllo Resources and Labor Relations or the
employer’s representative within seventy-two (72) hours. Dinector of Human Resources and
Labor Relations or his representative will render a decisititin seven (7) days.

B.4 A grievance or dispute pertaining only to the intefigdton or application of the
terms of this Agreement that is not satisfactorilylese shall be submitted to arbitration upon the
Union's written request. This request shall be sempech the Corporation within fifteen (15)
daysfrom the date of the delivery of the decision on the grievagdbe Director of Human
Resources and Labor Relations or his representative.
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B.5  Prior to arbitration, upon the mutual agreement of patties, the disputed
grievance may proceed to mediation in an effort to vestble grievance.

B. 6 The issues to be submitted to arbitration skalirhited to those set forth and
defined in the original grievance, and the arbitrator’ atutthehall be limited to the
determination of the issue or issues thus set forth.

B. 7 If the party with the dispute fails to file a grieca or fails to move a grievance
to the next step within the timelines outlined in this sexctit shall be considered closed. In
computing the time as fixed in this section, Saturdaysd&mand holidays shall be excluded.

B. 8 For all purposes under this section, grievances rare§ponses may be faxed
between the Union and the Corporation.

B.9  Any grievance settlements must be signed by eltleeDirector of Maintenance
or the Director of Human Resources and Labor Relatmbg effective.

Section C - Arbitration:

C.1. Counsel and/or a representative for the Union andsgbfor the Corporation
shall select the arbitrator. In the event respectiviegsacannot agree within five (5) days upon an
arbitrator, they shall jointly request the State Medratand Conciliation Service (SMCS) to
submit to them the names of seven (7) qualified and avadabiators. The parties shall
alternatively strike arbitrators until a single arbitratoselected to hear the grievance. No person
submitted on the list by the SMCS shall have any officiadricial or other connection with or
interest in the Corporation or the Union.

C. 2. The parties further agree: (1) that each party Isbaesponsible for any expense
in connection with the presentation of its case; (2) thatlar expenses of arbitration shall be
borne equally by the parties, and said expenses may irttledeaking of a verbatim record of
the proceedings and a transcript of that record; anith&BYhe decision of arbitrator shall be final
and binding on the parties.

C. 3. Either party may call any employee as a witnessyiragbitration proceeding,
and if the employee is on duty the Corporation agreeddasethe employee from duty so the
employee may appear as a witness. However, if calleldebymion, it will be at no cost to the
Corporation.

C. 4. In computing the time as fixed in this sectionu@latys, Sundays and holidays
shall be excluded.

C.5. Within thirty (30) calendar days after selectiothefarbitrators, the parties shall
meet and consider the dispute in arbitration. Within tH{86) calendar days after the final
arbitration hearing, the impartial arbitrator shall issoeaward in writing and only on the issues
submitted. The award of the impartial arbitrator shalfinal and binding on all parties.

C.6.  Time limitations specified herein shall be applieainless extended by mutual
agreement between the parties.
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ARTICLE VI

SALARIES

Section A:

The straight-time hourly wage shall be increased lsmfs:
Effective April 9, 2009, 2.50%

Effective 1/1/10, 2.50%

Al The basic straight-time hourly wage changes within tiihmee frame of this
Agreement, commencing April 9, 2009 through December 31, 2010 slzlfolows:

Description 2007 4/9/2009 | 1/1/2010
Mechanic A Leadman $24.950 | $25.57 $26.21
Mechanic A or Journeyman $24.700 | $25.32 | $25.95
Communications Technician 1-3 Months $23.479 | $24.07 $24.67
Communications Technician 4-6 Months $23.896 | $24.49 $25.11
Communications Technician 7-9 Months $24.299 | $24.91 $25.53
Communications Technician - Top Rate Thereafter | $24.700 | $25.32 | $25.95
Mechanic B Leadman $23.328 | $23.91 $24.51
Mechanic B $23.078 | $23.65 $24.25
Mechanic C Leadman $22.342 | $22.90 $23.47
Mechanic C - 1-12 Months $16.569 | $16.98 $17.41
Mechanic C - Top Rate $22.092 | $22.64 | $23.21
Storeroom Clerk 1-3 Months Former Position's Pay
Storeroom Clerk 4-12 Months $12.461 | $12.77 $13.09
Storeroom Clerk 25-36 Months $13.846 | $14.19 $14.55
Storeroom Clerk 36-48 Months $15.257 | $15.64 $16.03
Storeroom Clerk - Top Rate $16.616 | $17.03 | $17.46
Servicer A - 1-6 Months $11.259 | $11.54 $11.83
Servicer A - 7-12 Months $11.363 | $11.65 $11.94
Servicer A - 13-18 Months $11.535 | $11.82 $12.12
Servicer A - Top Rate $11.571 | $11.86 | $12.16
Servicer A - Assigned Sign Truck $16.036 | $16.44 | $16.85
Servicer B $11.023 | $11.30 $11.58
Revenue Technician $24.700 | $25.32 $25.95
Assistant Revenue Technician 1-12 Months $16.569 | $16.98 $17.41
Assistant Revenue Technician Top Rate $22.092 | $22.64 | $23.21
Revenue Processor Hired Before 3/22/04 $14.141 | $14.49 $14.86
Revenue Processor On/After 3/22/04 1-6 Months $11.259 | $11.54 $11.83
Revenue Processor On/After 3/22/04 7-12 Months | $11.363 | $11.65 $11.94
Revenue Processor On/After 3/22/04 13-18 Months | $11.535 | $11.82 $12.12
Revenue Processor On/After 3/22/04 Top Rate $11.571 | $11.86 | $12.16
Apprentice | - Step 1 (Former Servicer) $16.96 | $17.39
Apprentice | - Step 2 $18.23 | $18.68
Apprentice | - Step 3 $20.25 | $20.76
Apprentice | - Step 4 $24.05 | $24.65
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Apprentice Il - Step 1 (Former Mechanic C) $23.14 | $23.71
Apprentice |l - Step 2 $23.65 | $24.25
Apprentice Il - Step 3 $23.65 | $24.25
Apprentice |l - Step 4 $24.05 | $24.65
Apprentice IIA - Step 1 (Former Mechanic C @

75%) $17.48 $17.91
Apprentice IIA - Step 2 Apprentice Il Rates

A.2 All leadmen will receive twenty-five cents ($.25) an habove the highest classification
that he supervises.

All leadmen vacancies shall be bid in the prescribeshnmar as outlined in
Article I, Section C.

A3 All employees shall receive the first year rate (75%hefMechanic C rate) immediately
upon entering the training program for Mechanic C (the STEB&r@m). The Company shall be
responsible for providing tools while employees are in the Mecha training program only.
The progression shall not apply to those employees who arattyiveechanic C's or in training
to be Mechanic C’s (the STEP program) on the date ifitedion (12/15/00).

APPRENTICESHIP PROGRAM

IBEW agrees to the Apprenticeship Program Draft dated iieee 16, 2003. Current Mechanic
A’s and Mechanic C'’s shall not be required to enterApprenticeship Program. The Company
will still bid Mechanic C positions to employees who tookl passed the Basic Skills Test before
March 22, 2004. Eligible employees accepting such positions wiliebaired to enter the
Apprenticeship Program, but they will be able to return tetideic C if they do not pass any
part of the Apprenticeship Program.

On the job mentors under Apprenticeship program will receivadaitional 10% mentor pay for
all time spent mentoring an apprentice.

ARTICLE VII

ATTENDANCE PROGRAM

I. Purpose
a. The purpose of this policy is to encourage San Diego Tr&@usporation
(“SDTC") employees to attend work on a regular basis. Regitendance
of every employee is of extreme importance to the corporati@ach

employee has the responsibility to report to work ewetyeduled workday,
if possible.

II. Scope of Policy

a. This policy applies to all members of IBEW, Local 465.
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Il. Attendance Review Period

a. Employees’ attendance will be monitored on a revolving 3654usis.
Employees will be subject to discipline based on the number sfafayork
missed during the 365-day review period. The levels of disei@re set
forth in Section IV of this policy below.

b. For the purpose of determining the review period under aheyp absences
due to an accepted workers’ compensation claim or amedshat is
protected by federal or state law (e.g. Family and Mediggve Act,
California Family Rights Act, California Pregnancy 8hdity Leave) of 3
consecutive days or more will extend the 365-day reviewogeby an
amount of days equal to the absence. For example,efmghoyee’s review
period is from January 1, 2008 to December 31, 2008, and duringettiad
the employee was off work due to an approved workers' contpEmggury
for 10 consecutive days, the new review period would be Jaiu£008 to
January 10, 2009.

c. All absences count toward the discipline thresholds in thieypolThe only
exceptions are those outlined in Section VI of this polic

IV. Attendance Requirements and Levels of Discipline
a. Five Days of Absence —Reminder of Amount of Days
Any employee missing five (5) days of work during the 365+@aiew
period described above shall receive a written remindérecéinount of days that he
or she has utilized which count towards eventual dis@pyi action. This level is not
disciplinary.

b. Ten Days of Absence — Written Warning

Any employee missing ten (10) days of work during the 365-elagw
period described above shall receive a Written Warning.

c. Fourteen Days of Absence — Formal Reprimand and Suspensidp taf
Five Days

Any employee missing fourteen (14) days of work during the 265-eview
period described above shall receive a formal reprimandrandpid suspension
between 1 and 5 days.

d. Eighteen Days of Absence — Termination of Employment

Any employee missing eighteen (18) days of work or mormguhe
365-day review period described above shall be subject tpldiscup to and
including termination of employment.
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V. SDTC's Discretion Regarding the Amount of Discipline

In evaluating discipline to be issued at each levehefdisciplinary progression,
the corporation shall treat the employee fairly and nemgicler relevant factors and
circumstances to reduce the discipline outlined in Set#orThose factors include, but
are not limited to, the following:

length of employment;

job performance;

explanation provided for absences;
previous absence record,;

previous reprimands and commendations issued during the 365wy r
period above.

VI. Absences Excluded From Disciplinary Consideration

SDTC will not treat as absences or assess disciplinedide missed due to:

Any period of absence for which the employee is grantdeMinA
leave or CFRA leave, or pregnancy disability leave;

Any period of absence attributable to a work-related ynquraccident;

Any period of absence for which the employee is using si¥kd to
attend to the illness of his or her child, parent, spouseroestic
partner.

a. The sick leave used for this purpose is limited to onedidlie
amount of sick leave the employee accrues in a yeastdér to
excuse a period of absence for this purpose, the employee must,
within two days of returning to work, provide a note sighgc
doctor specifying that the family member was seerhby t
doctor, the reason the employee needed to be present thtatten
the family member, and the period of time that this wa

necessary.
iv.  Surgery
v.  Hospitalization for 24 hours or more and any additionalradesarising
out of such illness or injury required by a doctor.
vi.  Broken bones
Vii. Leave of absence approved by the Company
Viii. Bereavement
VII. No Doctor’s Notes Required For Every Absence

When an employee is absent from work, he or she is not egdquiprovide a
doctor’s note concerning their absence from work, unlésswise required by law or by
agreement between IBEW and SDTC. For example, cettin of a serious health
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condition is required by a doctor for FMLA leave (or otBéate or Federal mandated job
protected leave), doctor’s reports are required in twkevs’ compensation process, and
doctor’s notes are required for employees to receikdedwe pay to care for a family
member. Maintenance employees must call the Foremerotitea phone number
provided by management if they will be absent.

VIIL. Partial Day Absences

Partial day absences will be tracked in one-half dagements. If an employee
is absent from work for less than four hours in a workttag,will be treated as a half
day absence. If an employee is absent from work for fourshor more in a workday,
this will be treated as a full day absence. Employeksiot be charged for half day
absences if the reason for the absence was to attend@haggiointment and the
employee shows proof that he went to the doctor.

. Sick Leave Sell Back/ Bonus

If employee is absent two (2) days or less (not includaggtion, jury duty or
bereavement) during the year (anniversary date to annivetat) the employee will
receive 50% of their unused annual sick leave accrual inozaatdollar for dollar basis,
upon their request. Employee must have 350 hours in their acodumeeligible to
receive cash out. Payment will be made within two papgsrof the employee’s
anniversary date.

Term/Pilot Program

The application of this policy shall commence with theicatifon of the
Collective Bargaining Agreement (April 9, 2009) between thréigsaand shall continue
in full force and effect for one (1) year from the ratifioa date. All points accrued by
employees prior to the date of ratification shall bmislated and all employees shall start
with zero absences under this new policy. Thirty (30)cke days prior to one-year
expiration, either party may serve written notice to opegotiations for a possible new
attendance policy. This policy will remain in effect shgriany subsequent negotiation of
a new policy.

ARTICLE VIII

PENSION PLAN

Effective January 1, 2007, the following table will take dffagth 70% cap:

2.000% @ 55
2.052% @ 56
2.104% @ 57
2.156% @ 58
2.210% @ 59

Employees who are at least 60 years of age and who haas@Bleyears of service, who service
retires before December 31, 2004 may select one of the fojdwo options:

2.262% @ 60
2.314% @ 61
2.366% @ 62
2.418% @ 63

Page 31 of 35



1. Employees who retire between July 1, 2004 and August 31, 200feeélve a $5,000
bonus on their final day of employment. The bonus will nointdaward their average
earnings when calculating their pension.

2. Employees who retire between September 1, 2004 and Dec@mpb2004 will have
$6,000 added to their 36-month gross earnings for pensianatéda purposes.

A The Corporation agrees to establish a pension plarhdarly employees in
accordance with the provisions of, and subject to, the conditof the plan set forth in the
supplemental agreement. The new pension plan shall bevaffagrril 1, 1968, contingent upon
approval of the Commissioner of Internal Revenue.

B. The Corporation agrees it shall maintain negotibtstefits under this Article for
the duration of this Agreement.

C. The pension plan shall appear in a separate printed bookle

D. The Corporation agrees to assist and put in place ald®rred compensation
program for all maintenance employees.

E. The Company will grant the following Pension benefits:

» Discontinue the cost of spouse’s survivor rate

» Discontinue the 133.33 offset on pension calculations

* Revise Neyhardt's corner

* Pop-up provision + 36 month averaging

e July 1, 2001 — tables move down two years or ages 55 — 63

F. Deferred Retirement Option Plan (DROP)

Management has the discretion to create and implemBafexred Retirement
Option Plan (DROP) during the term of the agreement. Hagament approves
a DROP program, employee participation would be voluntadywill be for a
maximum of 4 years. Employees must enter DROP before @mpiraf the
current Collective Bargaining Agreement.

ARTICLE IX

DURATION, TERMINATION AND RENEWAL

A The term of the new Agreement shall be from Janta3008 to and including
December 31, 2010. Unless otherwise specifically providemthiar Exhibits comprising this
Memorandum of Understanding, the effective date of eaahgghin the Agreement will be the
date of ratification of this Agreement or as soon thiee as practicable.
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B. If notice is given by either party of its desirertggotiate or amend any of the
terms or provisions of this Agreement, the negotiationd begin not later than thirty (30) days
prior to the expiration date of this Agreement, and statfitinue until agreement is reached.
During said negotiations, this Agreement shall rematfulirforce and effect.
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LETTERS OF UNDERSTANDING

MEMORANDUM AGREEMENTS, ETC.

Following are certain Letters of Understanding, which theon considers to be of
sufficient importance to be published. It should be untdedsthat others exist, but are of such
limited scope that their publication serves no useful purposenong these are grievance
settlements and arbitration awards.

RE: UTILITYMAN CLASSIFICATION

In the settlement of the 1973 Negotiations between the SagoDiransit Corporation
and Local 465 of the International Brotherhood of Electriddbrkers, the following
understanding has been agreed upon:

The following limitation regarding the duties of Utilitymanhereby agreed to:

1. The primary duties will consist of building Janitotigde work, and,

2. The Utilityman will be allowed to clean windows on clees and the work on
coaches will be limited to that stated.

3. Utilityman cannot hostle, dispatch, drive or move &koa any way.

4. It is further agreed that when a vacancy existSé&wicer B, this vacancy

shall be bid in the prescribed manner in accordancethathgreement, and if a
Utilityman - currently employed by the Corporation - bikis tvacancy, upon
qualifying, he shall be awarded the job.

5. In the event there are no qualified bidders from thetytiin classification, the
Corporation shall then hire, in accordance with thep@etion's hiring policy, a
person at the Servicer B rate of pay.

SAN DIEGO TRANSIT JOINT APPRENTICESHIP TRAINING COMITTEE

SDTC and the IBEW agree to the JAC program (version dassgmber 16, 2003) and it shall
be effective upon ratification of CBA.
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I.B.E.W. LOCAL 465 SAN DIEGO TRANSIT CORPORATION

Chris Simmons, President Jeffrey Stumbo/Director ahbln Resources &
Labor Relations

John C. Hunter, Business Manager/ Claire E. Spielbergf Omperating Officer (Bus)
Financial Secretary

Marty Hunter, Assistant Business Manager Cliff TelfeR\Finance

Raul Diaz, Unit Chair Tom DeLuca, Director of Maintena

Shawn Kiley, Committee Member Brendan Shannon, Manageéuwian Resources

John Gilmore, Committee Member
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